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ACPSD—Special Programs Division of Compliance  End of the Year Edition 2016 

A Note From Peter 
Dear Teachers and Administrators, 

This special edition of Compliance Monthly marks the end of the 

2015-2016 school year, and it marks the beginning of a new publi-

cation schedule for the newsletter.  Compliance Monthly will take 

on the new name Compliance Quarterly.   

There will be an edition for each quarter of the school year begin-

ning in September.  Staff can expect three more editions to follow 

in December, February, and May.   

I appreciate all the hard work each of you has put into the 2015-

2016 school year.  Next year we will embark on some new paths 

that are based on feedback provided by many teachers, administra-

tors, and classified personnel.   

Have a wonderful next few weeks and summer break.  See you all 

at the end of the summer! 

Sincerely, 

Peter Kosko, Administrator of Compliance 
Department of Special Programs 

 



Summer Reading Camp Update 

The deadline for Summer Reading Camp determinations has been 
extended to May 13th.   

The reason for the extension of the deadline is that Federal Pro-
grams has opened up this wonderful opportunity to a larger group of 
students.  Thank you for your understanding in this effort to be more 
inclusive for all students in Aiken County. 

 

 

 

 

 

 

 

 

Things to remember when a student is planning to attend Summer 
Reading Camp: 

1. Transportation is provided to all students who need it regardless 
of the presence of a disabling condition or not.  Special educa-
tion transportation should only be requested for those students 
who already have it in their IEP. 

2. Additional adult support does not automatically have to be for 
the entire day.  The reason(s) that a student has an adult written 
into their IEP should be the basis for determining how much, if 
any, of the Summer Reading Camp day requires additional adult 
support.  An example is a child who requires constant redirection 
to complete academic tasks may only need the paraprofessional 
for the academic portion of Summer Reading Camp 
(morning). 

3. You must document the Summer Reading Camp 
intervention in the student’s IEP.  The steps for do-
ing this are in the eGuide as a PDF document.  
(Adding Interventions to IEPs) 

IEP Submissions 

Teachers and service providers are encouraged to be extra diligent when submitting IEP documents to the dis-
trict office in these last weeks of school.  Use the submission checklist to guide you through the process of col-
lecting all required signatures and documents before sending originals to Sheila Toole-Hinson.   

Sheila has returned many IEPs with errors in submissions.  Although most team leaders have made corrections 
and returned those corrected documents to Sheila, there are still quite a few documents that she has not re-
ceived back from team leaders.  Please double check behind yourselves to 
ensure all originals have been corrected and submitted to her.   

Don’t forget to hold annual reviews prior to the close of this school year for 
students’ IEPs that expire before October 1, 2016. 

 

Enrich Clean-up Reminders 

Amy Bryce has created two reports 

for team leaders to clean-up their 

caseloads in Enrich before the 

summer break.  Please email Cathy 

Corbett Pitts or Amy Bryce if you 

have questions about the reports. 

Draft Plans Report 

This report indicates all IEPs, ISPs, 

and Transfer/Comparable Services 

Documents that have not been fi-

nalized.  

Draft Actions Report 

This report indicates all actions that 
have been created, but not final-
ized. If you are the Team Leader, 
contact the person responsible for 
creating the action to resolve it. 

Refer to the email sent May 17th 
for further direction.   



Following allegations of sexual misconduct, a Texas district placed an 18-year-old 
ninth-grader with a language and math learning disability in a disciplinary alternative 
educational program after determining that his conduct was not a manifestation of 
his disabilities. In the alternative program the student was to attend full instructional 
school days. But the district reduced his school day from the required four hours to 
three and a half hours in order to accommodate the scheduling needs of his teacher. 
The district simultaneously reduced the number of credit hours required for the stu-
dent to graduate. 

The reduction in hours resulted in less instruction and special education time for the 
student. Three hours of special education instruction in the alternative placement 
were to be delivered by a general education teacher and a special education teacher 
through May, 2004. But these services were not delivered to the student by a special 
education teacher with proper special education certification. Instead, he received 
his instruction from the general education teacher and a resource teacher without 
special education certification who was hired to work 1-on-1 with the student for half 
of his school day. 

The student's parents requested a due process hearing, claiming that the reduction 

in school day and shortened week denied their son FAPE. 

Did the student’s abbreviated schedule in his alternative placement deny him a 

FAPE? 

a) Yes. The district failed to determine that the student required a shortened school 

day in order to receive an educational benefit prior to reducing his school day. This 

reduction was made without regard to the student's individualized needs and without 

assessment data.  

b) Yes. An alternative placement for a student with a disability must mirror all of the 

instruction and extracurricular opportunities that are available in his regular place-

ment.  

c) No. After determining that the student's violation of the school code was not a 

manifestation of a student's disability, the district was not required to instruct him at 

all. And, therefore, any instruction it provided was more than what was required of it.  

d) No. An alternative placement need not provide the services that are required by a 

student's IEP, in quantity or substance.  

Answer:  A 

LRP Publications, 2006 

You Be The Judge 

Did shortened school day to ac-
commodate teacher violate IDEA? 

IEP teams MUST remember to base 

decisions on appropriate data that 

has been collected.  If the data 

doesn’t match the decision being 

made, the team members could be in 

legal hot water.   

End of the Year 
Transportation Re-

ports 

One of the forms to be 
completed for the End of 
the Year Checkout is the 
Transportation Report.  
The purpose of this report 
is to provide our person-
nel in Special Programs 
Transportation with a tool 
that has all of the infor-
mation needed to arrange 
transportation for each 
student who needs this 
service at the beginning 
of the 2016-2017 school 
year.   

It is critical that the Trans-
portation Reports are 
completed correctly.  A 
common mistake is listing 
only the name of a day-
care that is used either as 
a drop off or pick up loca-
tion.  There is more than 
one Sunshine House 
Daycare, so one must 
include the address to the 
specific location.   



    Contact Us 

If you have questions or con-

cerns, please do not hesitate to 

contact anyone in the Division 

of Compliance.  

Administrator of Compliance 

Peter Kosko  

pkosko@acpsd.net  

(803) 641-2624 

 

Enrich/IDEA Questions 

Amy Bryce  

abryce@acpsd.net 

(803) 641-2624 

 

Cathy Corbett Pitts 

ccorbett@acpsd.net 

(803) 641-2624 

 

504/Extended School Year  

Amy Margaret MacDougall 

amacdougall@acpsd.net 

(803) 641-2624 

I would like to take this special edition of the newsletter to shine the 

spotlight on Amy Margaret MacDougall, Program Specialist for 504 

and ESY.   

Amy Margaret has served our district for the past 9 years.  She has 

accepted a position back in her hometown of Richmond, VA, which 

will take her away from us after May 20th.  As much as I and many of 

you hate to see her go, I understand the desire to be close to family.  

And, a promotion in the process sure doesn’t hurt! 

On behalf of all of the Aiken County Public School District, I say thank 

you to Amy Margaret.  Buena suerte y que Dios lo bendiga! 


